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Our Mission: To partner with low income people in their effort to achieve economic
stability and to advocate for social and economic advancement.

Our Vision: All individuals and families will achieve their dreams through meaningful assistance at District 4 HRDC.

OR CURRENT OCCUPANT

A proud partner of the

america njobcenter
network

&

EQUAL HOUSING
OPPORTUNITY

OF HILL COUNTY

This project is funded (in part) by United Way of Hill County.

This project is funded (in part) under a contract with the Montana Department of Public
Health and Human Services. The Statements herein do not necessarily reflect the
opinion of the Department.

250 copies of this document were produced at an estimated cost of $1.20 a copy.

NMCDC serves children
ages 0 to 5 including

children with moderate

to severe disabilities.
NMCDC is free to all families. ®
Head Start

District 4 HRDC is an equal opportunity provider and employer.
HRDC does not discriminate against any person on the basis of age, sex, race, religion, national origin,
sexual orientation, gender identity or disability with respect to employment, volunteer participation or
the provision of services.
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Enjoy the newsletter?
Pass it on!

Would you like to
receive an electronic
copy instead?

Check us out at:
www.hrdc4.org

Or send us an email
asking to be added to our
newsletter email
distribution list at:
reception@hrdc4.org

To be removed from the
mailing list, call

406-265-6743.

Welcome to HRDC:
Cassy Springer Admin. Officer
Dustin Malley - Housing Specialist
Kathleen Whitaker - Victim/Witness
Chelsea Farr- E&T Director
New to HRDC

* & o o

Angel Care- 406-265-6743

Also in our building:

Opportunity Resources 406-265-1223
Quality Life Concepts 406-265-2620
CASA 406-265-6743
Plant a Seed Read 406-265-6743
Renee Ratliff 406-265-6743
Dustin Ratliff 406-265-6743
Family Connections 406-265-6743

Human Resources Development Council

Board of Directors:
Bishop-Moore, Dawn
De Priest, Frank

El Assad, Valdean
Hanson, Glenda
Malley, Jeremy
Marsh, Christina
Peterson, Mark
Simonson, Brian
Thomas, Tina
Woods, Joette
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Energy Program (Heating Assistance)

February is

Teen Dating Violence
month .

Volunteers Needed
If you want to get involved in Community Action and
help others, the 24 Hour Cirisis Line is seeking volunteers
to take calls. Whether you choose to donate one day
or multiple days, your time and support can make a
difference in the lives of others.

The crisis line handles a variety of calls ranging from
requests for information to someone who may need
more extensive peer counseling. The Volunteer
Coordinator provides training to all volunteers before
they are scheduled to take calls.

There are many benefits to becoming a volunteer! It
can give you a deep sense of personal satisfaction
knowing you are helping others and making our
community a better place. There is a possibility of
receiving college credits, we can write you a letter of
recommendation, and volunteering is something you
can add to your resume.

For more information on how to become a volunteer,

please contact Echo Nelson at (406) 265-6743 ext. 1141,

You may be unaware that 1in 3 of our adolescents
is a victim of emotional, physical, or sexual abuse
from a dating partner.

This staggering figure far out exceeds other types of
youth violence. This abuse affects 1.5 MILLION teens
annually.

We as parents, grandparents, educators,
counselors and caring adults are in a position to
influence, motivate and lead children and youth.

We play a critical role in shaping their attitudes and
behaviors.

In solidarity join us in wearing ORANGE on February
14th ~

SOCIAL MEDIA 101:

#RespectWeek2017 (promote respect week
Feb 13-17)

#orangedlove (Wear Orange Day Feb 14)
#teenDVmonth (Teen Dating Violence Month)

#loveisrespect ( what does love and respect mean
to you?)

Help us spread the word and spread the love!
For more information and activities:

www.loveisrespect.org

connect on facebook, twitter, Instagram, and
tfumbler.

HEAT?

UR GROCERIES?
LIEAP HELPS YOU CHOOSE BOTH.

HH Size Gross Income Limit Resource Limit
l $2293 $1093I
2 $29,153 $16400
3 $36012 $17494
4 $42.872 $18588
5 $49732 $19682
6 $56,5591 $20776
7 $57877 $21,870
8 $61,335 $21.870

TEEN DATING
VIDLENCE

IS SERIOUS.
60%

OF TEENS
kKnow a victim
of either
dating

BREAKTHECYCLE.ORG

Other Low Income Energy

Assistance Programs

Hill County Electric Cooperative (HCE) and Big
Flat Electric (BFE) are again contributing funds
to assist low-income members in meeting their
energy needs. HCE applicants must be LIEAP
approved. Tribal LIEAP or state LIEAP is
mandatory. Please call the HRDC 4 Energy
Program for more information and have an
application mailed to you. Applications for both
programs are also available for pick-up at the
front desk.

Both programs will continue to operate until all
special funds have been depleted.

Low Income Energy Assistance Program (LIEAP)
heating season is still in full swing! LIEAP is intended
as a supplement foward your heating costs. LIEAP
does NOT pay for lights, heating your water, or
cooking costs. LIEAP is NOT a monthly benefit.
Benefit is paid once during the heating season,
October 1 thru April 30th. Renters and homeowners
are both eligible to apply.

Four Steps for the Application Process

Contact District 4 HRDC Energy Program for an
application (406) 265-6743 or 1-800-640-6743. You
may find an online application via our HRDC 4
website, http://www.hrdc4.org/energy/

Provide proof of eligibility All applicants must
supply the eligibility worker with proof of certain
documents. All records provided are kept
confidential.

Your notice of eligibility Once your application &
documents are submitted, you will be sent a letfter
of notification. It will tell you if you are eligible and
what benefit you may expect to receive.

Receiving assistance If you are eligible, most often,
payments are made directly to your utility/fuel
company.

Please see income guideline for qualifications
regarding your household size. Contact 265-6743
for more detailed information or questions.
Applications will be accepted until April 30th.
Please share with your friends and family that may
need help with their heating bill.

Like Us On

facebook
www.facebook/heat.assistance.havre
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Havre Community Food Bank

Employment & Training

~ Havre Community Food Bank would like to extend a sincere THANK

~ / YOU to everyone in the community who helped us have a successful

! Food Bonk E
=_F

N pick-up.

New Freezer

The Food bankis in need of a new walk in freezer.

We have established a GoFundMe page to raise
the money for the freezer. The link to the page
is : https://www.gofundme.com/havrefoodbank

Please share, share, sharell All donations are
greatly appreciated, and TAX DEDUCTIBLE!

Town Pump “Be A Friend in Deed, Helping Those in Need” donation

campaign. Postal food drive, and IGA “Hometown Hunger Drive.”

| We appreciate your support. Havre Community Food Bank would

' not exist without donations from the community. We are also

grateful to United Way for their support and for rescue food we

i receive from IGA and Wal-mart. Your generous donations assisted us
‘ in providing almost 8,000 individuals with food in 2016.

; Food Bank Hours are 10 to 1 Monday, Tuesday, Thursday and Friday,
}% CLOSED Wednesday. Food Boxes are available up until 12:30 pm
' once every two months. Appointments are necessary for food box

Have you noticed the construction on
the hill south of Buffalo Courte
Antelope Court will have units

available for occupancy beginning

Court contact Fern Lohse at
406-265-6743 ext. 1116.

Workforce Investment
& Opportunity Act (WIOA)

We are currently seeking applicants for our
Out of School Youth and Adult WIOA
programs. Out of School Youth are eligible
at ages 16 through 24 and Adults are ages
18+. Contact us today to discuss a WEX
(Work Experience) site and/or supportive
services so we can help you reach your
goals!

Call 265-6743 for more information.

New to Employment and Training:
Pathways Program

Our WoRC program has been replaced with the
Pathways Program . This program is designed for
individuals receiving TANF cash assistance and
provides intense case management services to
participants . Applications for the Pathways
Program are available in person at District 4 HRDC
or through the Office of Public Assistance.

Stop by District 4 HRDC or call 265-6743 to
schedule an appointment.

2017 Havre HiISET Testing Schedule

February 7 & 28
March 14 & 28
April 11 & 25
To register and schedule a testing date, visit
www.hiset.ets.org or call 1-888-694-4738
Full Battery (5 tests): $50 HRDC Fee: $15
Single Sub Test: $15 HRCD Fee: $3
Former GED test scores are no longer valid

2017 Fort Belknap HiSET Testing

Test are administered one Friday per Month
February 17
March 17
April 21
To register and schedule a testing date, visit
www.hiset.ets.org or call 1-888-694-4738
Full Battery (5 ftests): $50 HRDC Fee: $15
Single Sub Test: $15 HRCD Fee: $2
Former GED test scores are no longer valid



https://www.gofundme.com/havrefoodbank

Page 4 District 4 HRDC

District 4 HRDC Page 9

MCAP Montana Community Action Program

Northern Montana Child Development Center

MO . com L (B ) These pictures were taken January
- (g : ' 5, 2017 when Montana Community
o ‘ Action Partnership (MCAP)
aftended Housing Day at the
Rotunda in Helena.

Human
Resource
Development

i Council

Pictured above, third from left, is District 4 HRDC Executive
Director Carilla French. She and other Executive Directors
from Montana’s Community Action Agencies informed the
public of housing services provided for individuals and
families with low-income.

HHHHH

There are ten Community Action Agencies in Montana.

Action for Eastern Montana Opportunities Incorporated JlES

Glendive Great Falls

District 4 Human Resource District 6 Human Resource

nm““‘l

é:
|
&

Development Council Development Council

™
il
iy

Havre Lewistown

District 7 Human Resource
Development Council
Billings

Rocky Mountain Community Action Partnership of
Northwest Montana

Kalispell

Development Council
Helena

Action Incorporated

District 9 Human Resource District 11 Human Resource

Development Council Butte Councill

Bozeman Missoula

Studying the Head Start Advantage Continued

* There are two other domains of CLASS scores, Classroom Organization and Emotional Support, in which
Head Start considerably exceeds the quality benchmark. The report touches upon these consistently high
scores briefly, but ignores their strong evidence of quality. The report’s own findings note that Head Start
surpasses the research-based threshold for high quality in the Emotional Support domain in every single
state. For the Classroom Organization domain, there is only one state that falls below this threshold with
any statistical significance, while the rest reach this threshold or far surpass it.

* Arecent report conducted by Mathematica analyzes quality in Head Start using ECERS-R, the Early

Childhood Environment Rating Scale-Revised. The report finds that observed classroom quality in Head
Start improved significantly from 2006 to 2014, based on the ECERS-R domains of Teaching and
Interactions and Provisions for Learning.

* As individual states develop their own Quality Rating and Improvement Systems, or QRIS, the country
has gained a new metric for rating and comparing all manner of early childhood education
programming. In states that have implemented their QRIS, most Head Start programs are rated in the
top-quality categories.

Metric after metric, report after report, researchers continue to find that Head Start provides high
quality early learning opportunities to America’s poorest children. Faced with the enormous task of
providing comprehensive, educational and two-generation services to our nation’s most vulnerable
children, Head Start programs across the country contfinue to use creativity and innovation to meet and
exceed expectations.

While we applaud the report’s call for increased funding to expand access to Head Start, it is important
to recognize the limitations of the analysis, particularly when it comes to comparing services

state- by-state and providing a narrow interpretation of quality. Head Start serves our nation’s most
vulnerable children, and the depth and breadth of the program’s impact cannot be understood by
looking at just one metric of each category. The report’s simplistic analysis of a complex program casts a
negative light on our nation’s strongest and most effective approach to delivering quality early learning
services to the most vulnerable children and families. And, implying that Head Start is of low quality is
directly at odds with the report’s call for increased federal funding to expand access to more eligible
children.

Follow Yasmina Vinci on Twitter: www.twitter.com/YasminaNHSA



https://urldefense.proofpoint.com/v2/url?u=https-3A__www.mathematica-2Dmpr.com_our-2Dpublications-2Dand-2Dfindings_publications_tracking-2Dquality-2Din-2Dhead-2Dstart-2Dclassrooms-2Dfaces-2D2006-2Dto-2Dfaces-2D2014&d=DwMFAg&c=RAhzPLrCAq19eJdrcQiUVEwFYoMRqGDAX
http://www.twitter.com/YasminaNHSA
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Northern Montana Child Development Center

Homebuyer Education Classes

Studying the Head Start Advantage

Yasmina Vinci Executive Director, National Head Start Association

As we roar into 2017, the Head Start community is fueled by tremendous, bi-partisan support. A host of
new studies continue to bolster the case for Head Start’s comprehensive approach to early childhood
interventions that target very young disadvantaged children and their families. And Head Start
teachers, administrators and partners are embracing the continued pursuit of excellence and
opportunities to magnify impact and maximize outcomes.

A recent report “State(s) of Head Start,” in fact, graphically and strikingly reinforces that Head Start has

lived up to its promise to deliver locally designed, quality early learning programs. The report asserts,
unequivocally, that increasing access to the Head Start advantage is a winning proposition for
vulnerable children, families - indeed the nation. And while the Head Start community wholeheartedly
agrees that increased federal funding is critical to expanding access, we do take issue with the alleged
“faults” the report finds with some programs: variation and quality - two of the very areas our
community considers strengths.

As local programs, Head Start grantees are expected to adapt to their communities’ needs and
resources. The report views these variations in access, hours of service, teacher credentials, and more,
as a weakness, whereas we view much of this variation as a strength. From the schedule of the
program calendar to different comprehensive services provided for children and families, Head Start
intentionally allows for variation in program features to best meet the needs of each unique community
it serves. Local Head Start programs provide differentiated services while consistently maintaining high
levels of quality instruction.

The report then goes on to cherry pick data and offer a narrow interpretation to assert that some Head
Start programs are of lower quality. But the data that the report itself provides, in addition to several
other metrics, only prove that Head Start is some of the highest quality programming available to
young children. Specifically:

* The report narrows in on a single metric of quality, CLASS Instructional Support (IS) scores, which it uses
to argue that there is a wide variation in program quality across Head Start programs. However, by the
report’s own graphs and analysis of the CLASS IS scores, most of these scores fall within a narrow band
and represent little practical significance in variation of quality. In fact, most of the states the report
designates as “low quality” based on this metric rank above the national average.

Continued on the next page....

HOMEBUYER
Education

Classes

Thinking of buying a home? Our homeownership classes teach:

Selecting Lenders

Credit

Home Inspections/ Insurance
Affordability

Different Loan Types

Pros & Cons of Homeownership

While we do not personally offer down payment assistance funds on
loans, we are a HUD Certified Housing Counseling Agency. Our
instructors and counselors will refer you to available down payment
assistance options in the community.

Class Times

Feb. éth & 7th
Mar. 13th & 14t
April 4th & 5th
May 10t and 11th
June 5t and éth
July 10t and 11t

August 7th and 8th

Class Cost $50
Dinner Provided

Classes are from 5-9 pm
spread over two evenings

District 4 HRDC

2229 5th Avenue

406-265-6743 ext. 1123
2229 5th

‘NeighborWorks-

MONTANA
Avenue

Havre, MT 59501
406-265-6743
http://hrdc4.org/
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ABLE Classroom

Weatherization Assistance Program

HRDC DISTRICT IV

HAVRE ADULT
BASIC EDUCATION

The ABLE program at Havre HRDC District 4 provides a means for adults and youth 16 years or older to
enhance educational skills with basic literacy, workplace literacy, high school equivalency
preparation, college readiness, and other services that will assist in employment and confidence in
one'’s self. The focus of the program is on language, reading, writing, and math skills on an individual
basis.

To enter the program participants must first take the TABE (Test of Adult Basic Education). This is
administered every Wednesday at 2:00pm in the ABLE classroom. After this students will be enrolled,
and a program will be prepared to meet each individual’'s needs.

As the new Instructor and Director of the ABLE classroom, | want to encourage people that would
benefit from the program, or know someone that would, to drop by the classroom, call, or check it out
on the HRDC's website. You can also get updates on Facebook.

“Get the skills you need to succeed!”

Sincerely,

Dan Koffler

ABLE Instructor/Director
406-265-6743 ext. 1197
kofflerd@hrdc4.org

¢ SAVING ENERGY ofaues Torey

Looking for ways to
save energy and
money at home?
Check out the 8 things
all homeowners should
do to cost effectively
lower their energy bills.

Switch to ENERGY STAR appliances,
fans and electronics. Using ENERGY
STAR certified products throughout
your home could save nearly $750 over
the lifetime of the products

)

Reduce energy for water heating.
Take simple steps - like lowering
your water heater's temperature and
nstalling low-flow showerheads -- to
reduce your water heating bills.

Install and set a programmable
thermostat. Save an estimated 10
percent per year on heating and
cooling costs by using a
programmable thermostat

Choose energy-saving lighting.
Replacing 5 of your home's most
frequently used lights with
energy-efficient ENERGY STAR bulbs

could save you $75 a year in energy costs

Hire a professional to maintain your

heating and cooling system. Check

and replace your air filters regularly

and arrange for annual maintenance
with a qualified technician.

Use sunlight to your advantage.
Choose window treatments that
allow you to use natural light while
reducing heat loss and gain.

Use an electronic power strip for
your electronic equipment. Help
reduce phantom loads -- and save up
to $100 a year -- by plugging
electronic devices into a power strip
and turn it off when not in use

Consult a home performance
contractor to achieve large savings.
These professionals will do a
comprehensive audit of your whole
house using special tools to measure
home energy efficiency
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Energy Program (Heating Assistance)

February is

Teen Dating Violence
month .

Volunteers Needed
If you want to get involved in Community Action and
help others, the 24 Hour Cirisis Line is seeking volunteers
to take calls. Whether you choose to donate one day
or multiple days, your time and support can make a
difference in the lives of others.

The crisis line handles a variety of calls ranging from
requests for information to someone who may need
more extensive peer counseling. The Volunteer
Coordinator provides training to all volunteers before
they are scheduled to take calls.

There are many benefits to becoming a volunteer! It
can give you a deep sense of personal satisfaction
knowing you are helping others and making our
community a better place. There is a possibility of
receiving college credits, we can write you a letter of
recommendation, and volunteering is something you
can add to your resume.

For more information on how to become a volunteer,

please contact Echo Nelson at (406) 265-6743 ext. 1141,

You may be unaware that 1in 3 of our adolescents
is a victim of emotional, physical, or sexual abuse
from a dating partner.

This staggering figure far out exceeds other types of
youth violence. This abuse affects 1.5 MILLION teens
annually.

We as parents, grandparents, educators,
counselors and caring adults are in a position to
influence, motivate and lead children and youth.

We play a critical role in shaping their attitudes and
behaviors.

In solidarity join us in wearing ORANGE on February
14th ~

SOCIAL MEDIA 101:

#RespectWeek2017 (promote respect week
Feb 13-17)

#orangedlove (Wear Orange Day Feb 14)
#teenDVmonth (Teen Dating Violence Month)

#loveisrespect ( what does love and respect mean
to you?)

Help us spread the word and spread the love!
For more information and activities:

www.loveisrespect.org

connect on facebook, twitter, Instagram, and
tfumbler.

HEAT?

UR GROCERIES?
LIEAP HELPS YOU CHOOSE BOTH.

HH Size Gross Income Limit Resource Limit
l $2293 $1093I
2 $29,153 $16400
3 $36012 $17494
4 $42.872 $18588
5 $49732 $19682
6 $56,5591 $20776
7 $57877 $21,870
8 $61,335 $21.870

TEEN DATING
VIDLENCE

IS SERIOUS.
60%

OF TEENS
kKnow a victim
of either
dating

BREAKTHECYCLE.ORG

Other Low Income Energy

Assistance Programs

Hill County Electric Cooperative (HCE) and Big
Flat Electric (BFE) are again contributing funds
to assist low-income members in meeting their
energy needs. HCE applicants must be LIEAP
approved. Tribal LIEAP or state LIEAP is
mandatory. Please call the HRDC 4 Energy
Program for more information and have an
application mailed to you. Applications for both
programs are also available for pick-up at the
front desk.

Both programs will continue to operate until all
special funds have been depleted.

Low Income Energy Assistance Program (LIEAP)
heating season is still in full swing! LIEAP is intended
as a supplement foward your heating costs. LIEAP
does NOT pay for lights, heating your water, or
cooking costs. LIEAP is NOT a monthly benefit.
Benefit is paid once during the heating season,
October 1 thru April 30th. Renters and homeowners
are both eligible to apply.

Four Steps for the Application Process

Contact District 4 HRDC Energy Program for an
application (406) 265-6743 or 1-800-640-6743. You
may find an online application via our HRDC 4
website, http://www.hrdc4.org/energy/

Provide proof of eligibility All applicants must
supply the eligibility worker with proof of certain
documents. All records provided are kept
confidential.

Your notice of eligibility Once your application &
documents are submitted, you will be sent a letfter
of notification. It will tell you if you are eligible and
what benefit you may expect to receive.

Receiving assistance If you are eligible, most often,
payments are made directly to your utility/fuel
company.

Please see income guideline for qualifications
regarding your household size. Contact 265-6743
for more detailed information or questions.
Applications will be accepted until April 30th.
Please share with your friends and family that may
need help with their heating bill.

Like Us On

facebook
www.facebook/heat.assistance.havre
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Havre Community Food Bank

Employment & Training

~ Havre Community Food Bank would like to extend a sincere THANK

~ / YOU to everyone in the community who helped us have a successful

! Food Bonk E
=_F

N pick-up.

New Freezer

The Food bankis in need of a new walk in freezer.

We have established a GoFundMe page to raise
the money for the freezer. The link to the page
is : https://www.gofundme.com/havrefoodbank

Please share, share, sharell All donations are
greatly appreciated, and TAX DEDUCTIBLE!

Town Pump “Be A Friend in Deed, Helping Those in Need” donation

campaign. Postal food drive, and IGA “Hometown Hunger Drive.”

| We appreciate your support. Havre Community Food Bank would

' not exist without donations from the community. We are also

grateful to United Way for their support and for rescue food we

i receive from IGA and Wal-mart. Your generous donations assisted us
‘ in providing almost 8,000 individuals with food in 2016.

; Food Bank Hours are 10 to 1 Monday, Tuesday, Thursday and Friday,
}% CLOSED Wednesday. Food Boxes are available up until 12:30 pm
' once every two months. Appointments are necessary for food box

Have you noticed the construction on
the hill south of Buffalo Courte
Antelope Court will have units

available for occupancy beginning

Court contact Fern Lohse at
406-265-6743 ext. 1116.

Workforce Investment
& Opportunity Act (WIOA)

We are currently seeking applicants for our
Out of School Youth and Adult WIOA
programs. Out of School Youth are eligible
at ages 16 through 24 and Adults are ages
18+. Contact us today to discuss a WEX
(Work Experience) site and/or supportive
services so we can help you reach your
goals!

Call 265-6743 for more information.

New to Employment and Training:
Pathways Program

Our WoRC program has been replaced with the
Pathways Program . This program is designed for
individuals receiving TANF cash assistance and
provides intense case management services to
participants . Applications for the Pathways
Program are available in person at District 4 HRDC
or through the Office of Public Assistance.

Stop by District 4 HRDC or call 265-6743 to
schedule an appointment.

2017 Havre HiISET Testing Schedule

February 7 & 28
March 14 & 28
April 11 & 25
To register and schedule a testing date, visit
www.hiset.ets.org or call 1-888-694-4738
Full Battery (5 tests): $50 HRDC Fee: $15
Single Sub Test: $15 HRCD Fee: $3
Former GED test scores are no longer valid

2017 Fort Belknap HiSET Testing

Test are administered one Friday per Month
February 17
March 17
April 21
To register and schedule a testing date, visit
www.hiset.ets.org or call 1-888-694-4738
Full Battery (5 ftests): $50 HRDC Fee: $15
Single Sub Test: $15 HRCD Fee: $2
Former GED test scores are no longer valid
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Pictured above, third from left, is District 4 HRDC Executive
Director Carilla French. She and other Executive Directors
from Montana’s Community Action Agencies informed the
public of housing services provided for individuals and
families with low-income.
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Bozeman Missoula

Studying the Head Start Advantage Continued

* There are two other domains of CLASS scores, Classroom Organization and Emotional Support, in which
Head Start considerably exceeds the quality benchmark. The report touches upon these consistently high
scores briefly, but ignores their strong evidence of quality. The report’s own findings note that Head Start
surpasses the research-based threshold for high quality in the Emotional Support domain in every single
state. For the Classroom Organization domain, there is only one state that falls below this threshold with
any statistical significance, while the rest reach this threshold or far surpass it.

* Arecent report conducted by Mathematica analyzes quality in Head Start using ECERS-R, the Early

Childhood Environment Rating Scale-Revised. The report finds that observed classroom quality in Head
Start improved significantly from 2006 to 2014, based on the ECERS-R domains of Teaching and
Interactions and Provisions for Learning.

* As individual states develop their own Quality Rating and Improvement Systems, or QRIS, the country
has gained a new metric for rating and comparing all manner of early childhood education
programming. In states that have implemented their QRIS, most Head Start programs are rated in the
top-quality categories.

Metric after metric, report after report, researchers continue to find that Head Start provides high
quality early learning opportunities to America’s poorest children. Faced with the enormous task of
providing comprehensive, educational and two-generation services to our nation’s most vulnerable
children, Head Start programs across the country contfinue to use creativity and innovation to meet and
exceed expectations.

While we applaud the report’s call for increased funding to expand access to Head Start, it is important
to recognize the limitations of the analysis, particularly when it comes to comparing services

state- by-state and providing a narrow interpretation of quality. Head Start serves our nation’s most
vulnerable children, and the depth and breadth of the program’s impact cannot be understood by
looking at just one metric of each category. The report’s simplistic analysis of a complex program casts a
negative light on our nation’s strongest and most effective approach to delivering quality early learning
services to the most vulnerable children and families. And, implying that Head Start is of low quality is
directly at odds with the report’s call for increased federal funding to expand access to more eligible
children.

Follow Yasmina Vinci on Twitter: www.twitter.com/YasminaNHSA



https://urldefense.proofpoint.com/v2/url?u=https-3A__www.mathematica-2Dmpr.com_our-2Dpublications-2Dand-2Dfindings_publications_tracking-2Dquality-2Din-2Dhead-2Dstart-2Dclassrooms-2Dfaces-2D2006-2Dto-2Dfaces-2D2014&d=DwMFAg&c=RAhzPLrCAq19eJdrcQiUVEwFYoMRqGDAX
http://www.twitter.com/YasminaNHSA
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Homebuyer Education Classes

Studying the Head Start Advantage

Yasmina Vinci Executive Director, National Head Start Association

As we roar into 2017, the Head Start community is fueled by tremendous, bi-partisan support. A host of
new studies continue to bolster the case for Head Start’s comprehensive approach to early childhood
interventions that target very young disadvantaged children and their families. And Head Start
teachers, administrators and partners are embracing the continued pursuit of excellence and
opportunities to magnify impact and maximize outcomes.

A recent report “State(s) of Head Start,” in fact, graphically and strikingly reinforces that Head Start has

lived up to its promise to deliver locally designed, quality early learning programs. The report asserts,
unequivocally, that increasing access to the Head Start advantage is a winning proposition for
vulnerable children, families - indeed the nation. And while the Head Start community wholeheartedly
agrees that increased federal funding is critical to expanding access, we do take issue with the alleged
“faults” the report finds with some programs: variation and quality - two of the very areas our
community considers strengths.

As local programs, Head Start grantees are expected to adapt to their communities’ needs and
resources. The report views these variations in access, hours of service, teacher credentials, and more,
as a weakness, whereas we view much of this variation as a strength. From the schedule of the
program calendar to different comprehensive services provided for children and families, Head Start
intentionally allows for variation in program features to best meet the needs of each unique community
it serves. Local Head Start programs provide differentiated services while consistently maintaining high
levels of quality instruction.

The report then goes on to cherry pick data and offer a narrow interpretation to assert that some Head
Start programs are of lower quality. But the data that the report itself provides, in addition to several
other metrics, only prove that Head Start is some of the highest quality programming available to
young children. Specifically:

* The report narrows in on a single metric of quality, CLASS Instructional Support (IS) scores, which it uses
to argue that there is a wide variation in program quality across Head Start programs. However, by the
report’s own graphs and analysis of the CLASS IS scores, most of these scores fall within a narrow band
and represent little practical significance in variation of quality. In fact, most of the states the report
designates as “low quality” based on this metric rank above the national average.

Continued on the next page....

HOMEBUYER
Education

Classes

Thinking of buying a home? Our homeownership classes teach:

Selecting Lenders

Credit

Home Inspections/ Insurance
Affordability

Different Loan Types

Pros & Cons of Homeownership

While we do not personally offer down payment assistance funds on
loans, we are a HUD Certified Housing Counseling Agency. Our
instructors and counselors will refer you to available down payment
assistance options in the community.

Class Times

Feb. éth & 7th
Mar. 13th & 14t
April 4th & 5th
May 10t and 11th
June 5t and éth
July 10t and 11t

August 7th and 8th

Class Cost $50
Dinner Provided

Classes are from 5-9 pm
spread over two evenings

District 4 HRDC

2229 5th Avenue

406-265-6743 ext. 1123
2229 5th

‘NeighborWorks-

MONTANA
Avenue

Havre, MT 59501
406-265-6743
http://hrdc4.org/
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http://www.nhsa.org/facts-and-impacts
http://nieer.org/wp-content/uploads/2016/12/HS_Full_Reduced.pdf
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ABLE Classroom

Weatherization Assistance Program

HRDC DISTRICT IV

HAVRE ADULT
BASIC EDUCATION

The ABLE program at Havre HRDC District 4 provides a means for adults and youth 16 years or older to
enhance educational skills with basic literacy, workplace literacy, high school equivalency
preparation, college readiness, and other services that will assist in employment and confidence in
one'’s self. The focus of the program is on language, reading, writing, and math skills on an individual
basis.

To enter the program participants must first take the TABE (Test of Adult Basic Education). This is
administered every Wednesday at 2:00pm in the ABLE classroom. After this students will be enrolled,
and a program will be prepared to meet each individual’'s needs.

As the new Instructor and Director of the ABLE classroom, | want to encourage people that would
benefit from the program, or know someone that would, to drop by the classroom, call, or check it out
on the HRDC's website. You can also get updates on Facebook.

“Get the skills you need to succeed!”

Sincerely,

Dan Koffler

ABLE Instructor/Director
406-265-6743 ext. 1197
kofflerd@hrdc4.org

¢ SAVING ENERGY ofaues Torey

Looking for ways to
save energy and
money at home?
Check out the 8 things
all homeowners should
do to cost effectively
lower their energy bills.

Switch to ENERGY STAR appliances,
fans and electronics. Using ENERGY
STAR certified products throughout
your home could save nearly $750 over
the lifetime of the products

)

Reduce energy for water heating.
Take simple steps - like lowering
your water heater's temperature and
nstalling low-flow showerheads -- to
reduce your water heating bills.

Install and set a programmable
thermostat. Save an estimated 10
percent per year on heating and
cooling costs by using a
programmable thermostat

Choose energy-saving lighting.
Replacing 5 of your home's most
frequently used lights with
energy-efficient ENERGY STAR bulbs

could save you $75 a year in energy costs

Hire a professional to maintain your

heating and cooling system. Check

and replace your air filters regularly

and arrange for annual maintenance
with a qualified technician.

Use sunlight to your advantage.
Choose window treatments that
allow you to use natural light while
reducing heat loss and gain.

Use an electronic power strip for
your electronic equipment. Help
reduce phantom loads -- and save up
to $100 a year -- by plugging
electronic devices into a power strip
and turn it off when not in use

Consult a home performance
contractor to achieve large savings.
These professionals will do a
comprehensive audit of your whole
house using special tools to measure
home energy efficiency
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Our Mission: To partner with low income people in their effort to achieve economic
stability and to advocate for social and economic advancement.

Our Vision: All individuals and families will achieve their dreams through meaningful assistance at District 4 HRDC.

OR CURRENT OCCUPANT

A proud partner of the

america njobcenter
network

&

EQUAL HOUSING
OPPORTUNITY

OF HILL COUNTY

This project is funded (in part) by United Way of Hill County.

This project is funded (in part) under a contract with the Montana Department of Public
Health and Human Services. The Statements herein do not necessarily reflect the
opinion of the Department.

250 copies of this document were produced at an estimated cost of $1.20 a copy.

NMCDC serves children
ages 0 to 5 including

children with moderate

to severe disabilities.
NMCDC is free to all families. ®
Head Start

District 4 HRDC is an equal opportunity provider and employer.
HRDC does not discriminate against any person on the basis of age, sex, race, religion, national origin,
sexual orientation, gender identity or disability with respect to employment, volunteer participation or
the provision of services.
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Energy Program 11 A warm welcome

Enjoy the newsletter?
Pass it on!

Would you like to
receive an electronic
copy instead?

Check us out at:
www.hrdc4.org

Or send us an email
asking to be added to our
newsletter email
distribution list at:
reception@hrdc4.org

To be removed from the
mailing list, call

406-265-6743.

Welcome to HRDC:
Cassy Springer Admin. Officer
Dustin Malley - Housing Specialist
Kathleen Whitaker - Victim/Witness
Chelsea Farr- E&T Director
New to HRDC

* & o o

Angel Care- 406-265-6743

Also in our building:

Opportunity Resources 406-265-1223
Quality Life Concepts 406-265-2620
CASA 406-265-6743
Plant a Seed Read 406-265-6743
Renee Ratliff 406-265-6743
Dustin Ratliff 406-265-6743
Family Connections 406-265-6743

Human Resources Development Council

Board of Directors:
Bishop-Moore, Dawn
De Priest, Frank

El Assad, Valdean
Hanson, Glenda
Malley, Jeremy
Marsh, Christina
Peterson, Mark
Simonson, Brian
Thomas, Tina
Woods, Joette
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Energy Program (Heating Assistance)

February is

Teen Dating Violence
month .

Volunteers Needed
If you want to get involved in Community Action and
help others, the 24 Hour Cirisis Line is seeking volunteers
to take calls. Whether you choose to donate one day
or multiple days, your time and support can make a
difference in the lives of others.

The crisis line handles a variety of calls ranging from
requests for information to someone who may need
more extensive peer counseling. The Volunteer
Coordinator provides training to all volunteers before
they are scheduled to take calls.

There are many benefits to becoming a volunteer! It
can give you a deep sense of personal satisfaction
knowing you are helping others and making our
community a better place. There is a possibility of
receiving college credits, we can write you a letter of
recommendation, and volunteering is something you
can add to your resume.

For more information on how to become a volunteer,

please contact Echo Nelson at (406) 265-6743 ext. 1141,

You may be unaware that 1in 3 of our adolescents
is a victim of emotional, physical, or sexual abuse
from a dating partner.

This staggering figure far out exceeds other types of
youth violence. This abuse affects 1.5 MILLION teens
annually.

We as parents, grandparents, educators,
counselors and caring adults are in a position to
influence, motivate and lead children and youth.

We play a critical role in shaping their attitudes and
behaviors.

In solidarity join us in wearing ORANGE on February
14th ~

SOCIAL MEDIA 101:

#RespectWeek2017 (promote respect week
Feb 13-17)

#orangedlove (Wear Orange Day Feb 14)
#teenDVmonth (Teen Dating Violence Month)

#loveisrespect ( what does love and respect mean
to you?)

Help us spread the word and spread the love!
For more information and activities:

www.loveisrespect.org

connect on facebook, twitter, Instagram, and
tfumbler.

HEAT?

UR GROCERIES?
LIEAP HELPS YOU CHOOSE BOTH.

HH Size Gross Income Limit Resource Limit
l $2293 $1093I
2 $29,153 $16400
3 $36012 $17494
4 $42.872 $18588
5 $49732 $19682
6 $56,5591 $20776
7 $57877 $21,870
8 $61,335 $21.870

TEEN DATING
VIDLENCE

IS SERIOUS.
60%

OF TEENS
kKnow a victim
of either
dating

BREAKTHECYCLE.ORG

Other Low Income Energy

Assistance Programs

Hill County Electric Cooperative (HCE) and Big
Flat Electric (BFE) are again contributing funds
to assist low-income members in meeting their
energy needs. HCE applicants must be LIEAP
approved. Tribal LIEAP or state LIEAP is
mandatory. Please call the HRDC 4 Energy
Program for more information and have an
application mailed to you. Applications for both
programs are also available for pick-up at the
front desk.

Both programs will continue to operate until all
special funds have been depleted.

Low Income Energy Assistance Program (LIEAP)
heating season is still in full swing! LIEAP is intended
as a supplement foward your heating costs. LIEAP
does NOT pay for lights, heating your water, or
cooking costs. LIEAP is NOT a monthly benefit.
Benefit is paid once during the heating season,
October 1 thru April 30th. Renters and homeowners
are both eligible to apply.

Four Steps for the Application Process

Contact District 4 HRDC Energy Program for an
application (406) 265-6743 or 1-800-640-6743. You
may find an online application via our HRDC 4
website, http://www.hrdc4.org/energy/

Provide proof of eligibility All applicants must
supply the eligibility worker with proof of certain
documents. All records provided are kept
confidential.

Your notice of eligibility Once your application &
documents are submitted, you will be sent a letfter
of notification. It will tell you if you are eligible and
what benefit you may expect to receive.

Receiving assistance If you are eligible, most often,
payments are made directly to your utility/fuel
company.

Please see income guideline for qualifications
regarding your household size. Contact 265-6743
for more detailed information or questions.
Applications will be accepted until April 30th.
Please share with your friends and family that may
need help with their heating bill.

Like Us On

facebook
www.facebook/heat.assistance.havre
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Havre Community Food Bank

Employment & Training

~ Havre Community Food Bank would like to extend a sincere THANK

~ / YOU to everyone in the community who helped us have a successful

! Food Bonk E
=_F

N pick-up.

New Freezer

The Food bankis in need of a new walk in freezer.

We have established a GoFundMe page to raise
the money for the freezer. The link to the page
is : https://www.gofundme.com/havrefoodbank

Please share, share, sharell All donations are
greatly appreciated, and TAX DEDUCTIBLE!

Town Pump “Be A Friend in Deed, Helping Those in Need” donation

campaign. Postal food drive, and IGA “Hometown Hunger Drive.”

| We appreciate your support. Havre Community Food Bank would

' not exist without donations from the community. We are also

grateful to United Way for their support and for rescue food we

i receive from IGA and Wal-mart. Your generous donations assisted us
‘ in providing almost 8,000 individuals with food in 2016.

; Food Bank Hours are 10 to 1 Monday, Tuesday, Thursday and Friday,
}% CLOSED Wednesday. Food Boxes are available up until 12:30 pm
' once every two months. Appointments are necessary for food box

Have you noticed the construction on
the hill south of Buffalo Courte
Antelope Court will have units

available for occupancy beginning

Court contact Fern Lohse at
406-265-6743 ext. 1116.

Workforce Investment
& Opportunity Act (WIOA)

We are currently seeking applicants for our
Out of School Youth and Adult WIOA
programs. Out of School Youth are eligible
at ages 16 through 24 and Adults are ages
18+. Contact us today to discuss a WEX
(Work Experience) site and/or supportive
services so we can help you reach your
goals!

Call 265-6743 for more information.

New to Employment and Training:
Pathways Program

Our WoRC program has been replaced with the
Pathways Program . This program is designed for
individuals receiving TANF cash assistance and
provides intense case management services to
participants . Applications for the Pathways
Program are available in person at District 4 HRDC
or through the Office of Public Assistance.

Stop by District 4 HRDC or call 265-6743 to
schedule an appointment.

2017 Havre HiISET Testing Schedule

February 7 & 28
March 14 & 28
April 11 & 25
To register and schedule a testing date, visit
www.hiset.ets.org or call 1-888-694-4738
Full Battery (5 tests): $50 HRDC Fee: $15
Single Sub Test: $15 HRCD Fee: $3
Former GED test scores are no longer valid

2017 Fort Belknap HiSET Testing

Test are administered one Friday per Month
February 17
March 17
April 21
To register and schedule a testing date, visit
www.hiset.ets.org or call 1-888-694-4738
Full Battery (5 ftests): $50 HRDC Fee: $15
Single Sub Test: $15 HRCD Fee: $2
Former GED test scores are no longer valid
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Pictured above, third from left, is District 4 HRDC Executive
Director Carilla French. She and other Executive Directors
from Montana’s Community Action Agencies informed the
public of housing services provided for individuals and
families with low-income.
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Studying the Head Start Advantage Continued

* There are two other domains of CLASS scores, Classroom Organization and Emotional Support, in which
Head Start considerably exceeds the quality benchmark. The report touches upon these consistently high
scores briefly, but ignores their strong evidence of quality. The report’s own findings note that Head Start
surpasses the research-based threshold for high quality in the Emotional Support domain in every single
state. For the Classroom Organization domain, there is only one state that falls below this threshold with
any statistical significance, while the rest reach this threshold or far surpass it.

* Arecent report conducted by Mathematica analyzes quality in Head Start using ECERS-R, the Early

Childhood Environment Rating Scale-Revised. The report finds that observed classroom quality in Head
Start improved significantly from 2006 to 2014, based on the ECERS-R domains of Teaching and
Interactions and Provisions for Learning.

* As individual states develop their own Quality Rating and Improvement Systems, or QRIS, the country
has gained a new metric for rating and comparing all manner of early childhood education
programming. In states that have implemented their QRIS, most Head Start programs are rated in the
top-quality categories.

Metric after metric, report after report, researchers continue to find that Head Start provides high
quality early learning opportunities to America’s poorest children. Faced with the enormous task of
providing comprehensive, educational and two-generation services to our nation’s most vulnerable
children, Head Start programs across the country contfinue to use creativity and innovation to meet and
exceed expectations.

While we applaud the report’s call for increased funding to expand access to Head Start, it is important
to recognize the limitations of the analysis, particularly when it comes to comparing services

state- by-state and providing a narrow interpretation of quality. Head Start serves our nation’s most
vulnerable children, and the depth and breadth of the program’s impact cannot be understood by
looking at just one metric of each category. The report’s simplistic analysis of a complex program casts a
negative light on our nation’s strongest and most effective approach to delivering quality early learning
services to the most vulnerable children and families. And, implying that Head Start is of low quality is
directly at odds with the report’s call for increased federal funding to expand access to more eligible
children.

Follow Yasmina Vinci on Twitter: www.twitter.com/YasminaNHSA



https://urldefense.proofpoint.com/v2/url?u=https-3A__www.mathematica-2Dmpr.com_our-2Dpublications-2Dand-2Dfindings_publications_tracking-2Dquality-2Din-2Dhead-2Dstart-2Dclassrooms-2Dfaces-2D2006-2Dto-2Dfaces-2D2014&d=DwMFAg&c=RAhzPLrCAq19eJdrcQiUVEwFYoMRqGDAX
http://www.twitter.com/YasminaNHSA
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Studying the Head Start Advantage

Yasmina Vinci Executive Director, National Head Start Association

As we roar into 2017, the Head Start community is fueled by tremendous, bi-partisan support. A host of
new studies continue to bolster the case for Head Start’s comprehensive approach to early childhood
interventions that target very young disadvantaged children and their families. And Head Start
teachers, administrators and partners are embracing the continued pursuit of excellence and
opportunities to magnify impact and maximize outcomes.

A recent report “State(s) of Head Start,” in fact, graphically and strikingly reinforces that Head Start has

lived up to its promise to deliver locally designed, quality early learning programs. The report asserts,
unequivocally, that increasing access to the Head Start advantage is a winning proposition for
vulnerable children, families - indeed the nation. And while the Head Start community wholeheartedly
agrees that increased federal funding is critical to expanding access, we do take issue with the alleged
“faults” the report finds with some programs: variation and quality - two of the very areas our
community considers strengths.

As local programs, Head Start grantees are expected to adapt to their communities’ needs and
resources. The report views these variations in access, hours of service, teacher credentials, and more,
as a weakness, whereas we view much of this variation as a strength. From the schedule of the
program calendar to different comprehensive services provided for children and families, Head Start
intentionally allows for variation in program features to best meet the needs of each unique community
it serves. Local Head Start programs provide differentiated services while consistently maintaining high
levels of quality instruction.

The report then goes on to cherry pick data and offer a narrow interpretation to assert that some Head
Start programs are of lower quality. But the data that the report itself provides, in addition to several
other metrics, only prove that Head Start is some of the highest quality programming available to
young children. Specifically:

* The report narrows in on a single metric of quality, CLASS Instructional Support (IS) scores, which it uses
to argue that there is a wide variation in program quality across Head Start programs. However, by the
report’s own graphs and analysis of the CLASS IS scores, most of these scores fall within a narrow band
and represent little practical significance in variation of quality. In fact, most of the states the report
designates as “low quality” based on this metric rank above the national average.

Continued on the next page....

HOMEBUYER
Education

Classes

Thinking of buying a home? Our homeownership classes teach:

Selecting Lenders

Credit

Home Inspections/ Insurance
Affordability

Different Loan Types

Pros & Cons of Homeownership

While we do not personally offer down payment assistance funds on
loans, we are a HUD Certified Housing Counseling Agency. Our
instructors and counselors will refer you to available down payment
assistance options in the community.

Class Times

Feb. éth & 7th
Mar. 13th & 14t
April 4th & 5th
May 10t and 11th
June 5t and éth
July 10t and 11t

August 7th and 8th

Class Cost $50
Dinner Provided

Classes are from 5-9 pm
spread over two evenings

District 4 HRDC

2229 5th Avenue

406-265-6743 ext. 1123
2229 5th

‘NeighborWorks-

MONTANA
Avenue

Havre, MT 59501
406-265-6743
http://hrdc4.org/
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ABLE Classroom

Weatherization Assistance Program

HRDC DISTRICT IV

HAVRE ADULT
BASIC EDUCATION

The ABLE program at Havre HRDC District 4 provides a means for adults and youth 16 years or older to
enhance educational skills with basic literacy, workplace literacy, high school equivalency
preparation, college readiness, and other services that will assist in employment and confidence in
one'’s self. The focus of the program is on language, reading, writing, and math skills on an individual
basis.

To enter the program participants must first take the TABE (Test of Adult Basic Education). This is
administered every Wednesday at 2:00pm in the ABLE classroom. After this students will be enrolled,
and a program will be prepared to meet each individual’'s needs.

As the new Instructor and Director of the ABLE classroom, | want to encourage people that would
benefit from the program, or know someone that would, to drop by the classroom, call, or check it out
on the HRDC's website. You can also get updates on Facebook.

“Get the skills you need to succeed!”

Sincerely,

Dan Koffler

ABLE Instructor/Director
406-265-6743 ext. 1197
kofflerd@hrdc4.org

¢ SAVING ENERGY ofaues Torey

Looking for ways to
save energy and
money at home?
Check out the 8 things
all homeowners should
do to cost effectively
lower their energy bills.

Switch to ENERGY STAR appliances,
fans and electronics. Using ENERGY
STAR certified products throughout
your home could save nearly $750 over
the lifetime of the products

)

Reduce energy for water heating.
Take simple steps - like lowering
your water heater's temperature and
nstalling low-flow showerheads -- to
reduce your water heating bills.

Install and set a programmable
thermostat. Save an estimated 10
percent per year on heating and
cooling costs by using a
programmable thermostat

Choose energy-saving lighting.
Replacing 5 of your home's most
frequently used lights with
energy-efficient ENERGY STAR bulbs

could save you $75 a year in energy costs

Hire a professional to maintain your

heating and cooling system. Check

and replace your air filters regularly

and arrange for annual maintenance
with a qualified technician.

Use sunlight to your advantage.
Choose window treatments that
allow you to use natural light while
reducing heat loss and gain.

Use an electronic power strip for
your electronic equipment. Help
reduce phantom loads -- and save up
to $100 a year -- by plugging
electronic devices into a power strip
and turn it off when not in use

Consult a home performance
contractor to achieve large savings.
These professionals will do a
comprehensive audit of your whole
house using special tools to measure
home energy efficiency




